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development, education system and demographic trends). In fact, there is a high 

correlation between the socio-economic conditions of a region and its brain 

drain/gain dynamic. Structural migration inflows, especially of young highly 

skilled individuals, usually occur in regions that have a comparative advantage 

and play a dynamic role in competing for international talents. 

 

As a first recommendation (R1), it is fundamental for LRAs in sending regions 

to become aware of the brain drain problem. LRAs should also identify the 

talent they want/need to retain, attract or regain. Various intelligence 

tools/measures can be utilized for this, ranging from SWOT and comparative 

analyses to surveys. Notably, establishing a dialogue with the talent in question 

appears to be essential. This is especially true for young talent. For receiving 

regions, these intelligence and dialogue tools also become monitoring 

instruments for measuring the satisfaction level of talent and for understanding 

whether their needs are being met. A second recommendation (R2) relates to the 

need for the coordination of players and the synergy of resources to focus on 

talent-based growth strategies. These circumstances both occur, for example, 

when a Smart Specialisation Strategy exists. Examples of other valid 

instruments are physical spaces, virtual spaces, or quadruple/triple helix–based 

approaches/mechanisms. Coordination among relevant players is also intended 

to improve the local/regional matching of the demand and supply of talent. 

Similarly, it is intended to strengthen the talent-producing capacity of a region 

by nurturing its gifted youth. A third recommendation (R3) relates to the 

opportunity to identify key driving sectors for retaining/attracting talent. 

Examples show that the targeting of promising sectors by LRAs does not 

necessarily relate to specialisation within the region. A fourth recommendation 

(R4) is to stimulate the absorption of talent from outside. This could be achieved 

by attracting international talent and/or regaining such talent that had previously 

moved away. It may involve the setting-up of specific projects or medium-term 

strategies as well as branding initiatives or initiatives aimed at rewarding talent. 

A fifth recommendation (R5) is for LRAs to work on the removal of structural 

impediments/barriers which may, for example, be related to infrastructure (e.g. 

physical and/or technological), services and facilities, the reputation of the 

locality/region and culture (e.g. gender-biased mentality). Finally, as brain gain 

automatically leads to competition for the same resource (i.e. talent), it is 

suggested (R6) that public authorities facing the same challenges should seek 

cooperative and/or shared solutions. 
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The sending/receiving status of a region can be viewed as dynamic and the 

evidence of this is an incentive for LRAs in sending regions to adopt an active 

approach to the intra-EU mobility of talent. Ad-hoc policies/measures 

implemented locally/regionally may increase a region’s visibility and/or create 

job opportunities for highly skilled workers and/or directly improve a regions’ 

attractiveness to talent. 
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Box 1. Definitions used in this study 

 

Brain drain: a region’s loss of individuals with high skills and/or competencies 

(workers/students) due to permanent emigration. 

Brain gain: a region’s gain of individuals with high skills and/or competencies 

(workers/students) due to permanent immigration. 

Brain regain: a region’s reacquisition of the same high skills and/or competencies 

(workers/students) previously lost due to emigration which was supposed to be 

permanent. 

Brain circulation: the continuous and simultaneous gain-loss of high skills and/or 

competencies (workers/students) in a region. Such high skills and/or competencies may 

relate to the same or different sectors/domains. 

Brain waste: the loss of high skills and/or competencies (workers/students) due to 

emigration to regions where, for different reasons, such skills and/or competencies 

cannot be properly exploited (e.g. highly skilled workers remain unemployed or are 

employed in jobs not requiring their competencies)(Garcia Pires, 2015). 

Sending regions: regions that are losing high skills and/or competencies (in one or more 

sectors/domains) as a result of permanent emigration over a specific time period.  

Receiving regions: regions that are gaining high skills and/or competencies (in one or 

more sectors/domains) as a result of permanent immigration over a specific time period.  

Permanent emigration/immigration: stable emigration/immigration which, 

nevertheless, is still reversible. 

EU28 movers: EU citizens who reside in an EU country other than their country of 

citizenship (EC-DG EMPL, 2018). 

Intra-EU mobility: the migration flows of EU28 movers within the EU borders. 

 
Sources: the authors, unless otherwise specified. 

 

Knowledge of the extent and type of movement by (young) highly skilled 

workers makes it possible to formulate appropriate policy and/or measures 

aimed at mitigating, preventing and/or reacting to the loss of human capital at 

territorial level. Although statistics are becoming more and more comprehensive 

and make it possible to distinguish migrating individuals on the basis of their 

country of birth (for example, EU or non-EU countries), relevant data gaps still 

exist at sub national level. This is especially evident when focussing on a 

particular age group (i.e. young cohorts) with a specific level of education or 

skills (i.e. high), as is the case in this study. Given these limitations, an 

assessment of the state of play of brain drain at regional levels (NUTS2) with a 

focus on highly educated talent can only be made by separate analysis of its 

main components. The latest available data are presented here with regards to 

the following specific aspects: 
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Figure 1. Crude rate of net migration plus statistical adjustment, NUTS2, 2016 

 

 
Source: Eurostat data ‘Regions and Cities Illustrated’ (RCI), based on demo_r_jind3. The indicator is defined as 

the ratio of net migration during the year to the average population in that year and is expressed per 1000 persons 

(EU Open Data Portal definition).  

 

Eurostat identifies the main drivers of these demographic changes at national 

levels.  Population decline in Estonia and Italy is due to natural change – a 

greater number of deaths than births – which is also the main cause for the 

population decline in Bulgaria, Greece, Hungary, Portugal and Romania whilst 

in Croatia, Latvia and Lithuania, it is mostly due to negative net migration. 

Population gain is mostly determined by a greater number of  births over deaths 

(natural change) in Ireland, France, Cyprus and Slovakia, whilst it is mostly 

determined by positive net migration in Austria, Belgium, the Czech 

Republic, Denmark, Luxemburg, Malta, the Netherlands, Slovenia and 

Sweden. Finally, it is only due to positive net migration in Germany, Spain, 

Poland and Finland (Eurostat, 2017a).  

 
The crude rate of net migration does not distinguish the contribution made by 

intra-EU mobility to overall mobility. Details on intra-EU migration flows can 

be found in the results of the ESPON project, ‘The Geography of New 

Employment Dynamics in Europe’. The project mapped sending and receiving 

regions across the EU, concluding that, in 2014, there were 84 sending NUTS2 

and 336 receiving NUTS2 in the EU28. Sending regions appear to be located in 

most of Portugal and Greece, in Spain, the north-eastern parts of France, the 

northern parts of Finland and Ireland, the Baltic States and in several parts of 

Eastern Europe, as well as in Cyprus (Figure 2).  

 

  

http://data.europa.eu/euodp/data/dataset/fCdYXzuMiR3wIxxolxTw
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When investigating the main sectors that employ young (15-29 year old) and 

highly skilled (with tertiary education) EU28 movers at regional levels, the 

2011 Census database is the most comprehensive and updated source of 

comparable information across the EU. The information, which covers 18 EU 

countries, indicates that major employers are the ‘Wholesale and retail trade, 

transportation and storage, accommodation and food service activities’ sectors 

(31%). They are followed by ‘Public administration, defence, education, human 

health and social work activities’ (18%) and ‘Professional, scientific, technical 

administrative and support service activities’ (17%) (Figure 3).  

 

Analysis of 2011 Census data makes it possible to identify regions (NUTS2) 

where young and qualified EU28 movers prefer to relocate. It also identifies 

which sectors are their major employers at regional levels. Without exception, 

there is evidence that regions that are home to national capitals are the 

preferred destination within each country (Région De Bruxelles-Capitale in 

Belgium, Yugozapaden in Bulgaria, Praha in the Czech Republic, etc.).  

 

 
Figure 3. Sectors of employment of young and highly skilled EU28 movers, 2011 

 
Source: 2011 Census database of the European Statistical System, accessed in July 2018. No data available for 

Denmark, Italy, Latvia, Finland, Germany, the Netherlands, Poland, Slovakia, Spain, and Sweden.  

 

Using more recent information, preferred destinations across EU countries are 

further detailed in the next section. Reasons for migration are further discussed 

under section 1.4. 
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1.3 Intra-EU mobility of young and of highly educated 

people 
 

Intra-EU mobility concerns only a small percentage of Europeans. In 2017, out 

of a total population of about 511 million citizens, there were almost 17 million 

EU28 movers (i.e. about 3%). Two countries – Germany (33%) and the UK 

(20%) – absorbed more than half of EU28 movers. Lagging far behind these top 

destination countries were Spain (9%), France (7%), and a group of countries 

comprising Italy, Austria, the Netherlands and Belgium (5% each). Top 

countries of origin of EU28 movers were Romania, Poland, Italy and 

Portugal. Germany and France also generated significant numbers of European 

movers (EC-DG EMPL, 2018).  

 

According to 2016 data, out of the 17 million EU28 movers, 3.5 million (21%) 

were in the 15-29 age bracket, but when the 15-34 age group was taken in 

consideration, that number rose to 5.5 million (32%). Figure 4 shows the 

destination preferences of the young cohorts of EU28 movers aged between 15 

and 34. Germany and the UK were also the leading destinations for the 

young.  

 
Figure 4. Destination country of young EU28 movers, by age class, 2016  

 
Source: data are from Eurostat, migr_imm1ctz, accessed in July 2018. No data available for Austria, Greece, 

Ireland, Malta, Slovenia and Romania. For the UK, the unit is not ‘Age reached during the year’ but is ‘Aged in 

completed years’. 
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In 2017, approximately 4.2 million of EU28 movers with a working age of 

between 15 and 64 had a tertiary level of education (ISCED11, levels 5-8)
2
. 

This represents 25% of the almost 17 million EU28 movers. The share of highly 

skilled EU28 movers has been increasing regularly over the period 2014-2017, 

with the largest increases being recorded, at country level, in Hungary (+51%), 

Croatia (+46%), and Slovakia (+41%). In absolute terms, the highest number 

of highly educated movers in 2017 was from Poland (576,300 individuals), 

Germany (472,700), and Romania (467,500) (Eurostat data online, accessed in 

July 2018). 

 

Regional distribution of highly educated EU28 movers is mapped in Figure 5. 

These movers favour the northern parts of the EU (Sweden, Ireland, Estonia, 

Denmark, and several regions in the UK) and urban settings. The less 

attractive regions for highly educated movers appear to be mostly located in 

Italy. With a few exceptions, employment rates of highly educated EU28 

movers are very high across the entire EU (Figure 6). The lowest rate is found in 

Campania (52.7%), Italy. The highest rate, equivalent to the full employment of 

highly educated movers (i.e. 100%), is found in two Czech regions 

(Severozápad and Stredni Morava), in Corsica (France), and in Lincolnshire 

(UK).  

 
Figure 5. Share of highly educated EU28 

movers, NUTS2, 2017 

 

Figure 6. Employment rates of highly 

educated EU28 movers, NUTS2, 2017 

 

  
  

Source: maps elaborated by the authors, based on Eurostat data edat_lfs_9917 and lfst_r_lfe2emprc, accessed in 

July 2018. 
 

                                           

 
2 This information is not available by age class. 

http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=lfst_lmbpcobed&lang=en


https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Glossary:NACE


http://www.brain-flow.eu/
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In sending regions, negative labour market conditions (e.g. high unemployment 

and low salaries) may exacerbate mobility, especially among young people, thus 

becoming relevant push factors (ESPON, 2017). Among other push factors are 

administrative barriers, economic depression (e.g. death of enterprises), and a 

bad political environment. Figure 8 maps examples of push factors at regional 

levels.  

 
Figure 8. Examples of push factors, NUTS2 level 

 

Youth (15-24 years) unemployment rate, 

2017 

Enterprise death rate  

in the business economy, 2013 
 

 

 

 

 
 

Source: Eurostat data RCI, based on lfst_r_lfu3rt, 

accessed in August 2018. 

 

 

Source: Eurostat (2017). Data relate to NACE Sections 

B–S, excluding Group 64.2.   

 

 

Notwithstanding a regime of free movement of workers, impediments/obstacles 

to labour mobility within the EU still exist. These obstacles are common to all 

workers, regardless of their skill level. Among them, the linguistic barrier is key 

(Barslund and Busse, 2014). This is demonstrated by the observed phenomenon 

of higher mobility across neighbouring regions of different countries that share 

the same language (EC-DG EMPL, 2018). Other obstacles include cultural 

differences, lack of information on local labour demand and the absence of the 

full recognition of qualifications.  

 

  







 

 

 







http://www.central2013.eu/nc/projects-2007-2013/approved-projects/funded-projects/?tx_fundedprojects_pi1%5bproject%5d=72
http://www.eu-regionalmanagement.at/en/geschaeftsfelder/rm-suedweststeiermark/abgeschlossene-projekte/central-europe-projekt-yura/
http://www.central2013.eu/fileadmin/user_upload/Downloads/outputlib/Yura_Transnational_Benchmarking_Study-Final.pdf
http://www.irstyria.com/


https://www.statistik.at/
http://www.demochange.at/images/stories/pdf/DC_ModelRegionPosters_Sbg.pdf


http://urbact.eu/sites/default/files/media/eunivercities_lap_varna.pdf
http://urbact.eu/sites/default/files/media/eunivercities_lap_varna.pdf
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06_CY: JOBTOWN URBACT Project 

Authorities  City of Latsia. 

Target groups Unemployed young people. 

Area type and objective Type 1 – Mitigation of brain drain/Response to the negative 

effects of brain drain. 

Period of implementation 2013-2015. 

Using a project framework to address youth unemployment as a cause of brain 

drain and by developing partnership-based strategies.   

A
P

P
R

O
A
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The URBACT JOBTOWN project (total budget of EUR 709,597), aimed to address structural 

youth unemployment through the establishment of Local Partnerships in 11 European cities 

(Cesena, Latsia, Nagykálló, Kielce, Kaiserslautern, Thurrock, Enfield, Rennes, Avilés, 

Gondomar, Aveiro). In Cyprus, the unemployment situation worsened as a result of the 

economic crisis, ending up hitting the young people particularly hard: ‘2012 was the year that 
was marked by the migration "explosion" of residents, which continued in 2013. Specifically, 
in 2012, 18.100 residents of Cyprus (mostly young) left for abroad for a period longer than 
one year. The migratory wave rose in 2013, when 25,200 people prepared their luggage 
across borders’ (Latsia Municipality, 2015). Driven by city administrations and local 

stakeholders in order to improve youth employment and job opportunities, the JOBTOWN 

project in Latsia produced an integrated approach to the development and maintenance of a 

competitive and sustainable local economy and social model. Partnership with local 

stakeholders led to the identification and forecasting of the demand for skills and of the 

worker profiles needed by local and regional markets. In this way job opportunities increased 

as a result of better matching between supply and demand. 

 

The JOBTOWN project produced a series of policy recommendations which are the 

most significant results of three years of experience in developing responses to youth 

unemployment. Among the recommendations addressed to local public authorities are 

implementation of effective consultation processes; provision of support and guidance to 

the unemployed; availability of labour market analyses and forecasts; identification of 

examples of successful local approaches; clustering and coordination of those services 

which address the same target groups (i.e. the ‘all under one roof’ approach); and 

information spreading with regards to the professional opportunities offered by some 

professions which often are perceived as unattractive because of the lack of adequate 

information or of low awareness.  

IM
P

A
C

T
 

Sources: Goldring I. (2015), Local Approaches Doing it, Making it Work - JobTown, an URBACT Network 4 

Youth Employment & Opportunity; Latsia Municipality (2015), Local Action Plan to tackle Youth 
Unemployment; Goldring I. (2017), URBACT News ‘Here comes the JobTowns’; URBACT project website.  

 

  

http://urbact.eu/sites/default/files/urbact_ingle_finale_impa.9.pdf
http://urbact.eu/sites/default/files/latsia_summary_local_action_plan-en.pdf
http://urbact.eu/sites/default/files/latsia_summary_local_action_plan-en.pdf
http://urbact.eu/here-come-jobtowns
http://urbact.eu/jobtown
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07_DE: Chemnitz zieht an! (Chemnitz is booming!) 

Authorities  CWE – Economic Development Corporation, the business 

development agency of the City of Chemnitz. 

Target groups Highly skilled workers. 

Area type and objective Type 2 – Creation of brain gain. 

Period of implementation 2008-ongoing. 

Undertaking an intermediary role in the local labour market and using online tools 

to match the labour demand of local businesses with talent supply, including 

through the development of initiatives specifically addressed to young people.  

A
P
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R
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A
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Chemnitz is a modern metropolis in the heart of Europe with a population of around 241,705 

residents. It is one of the fastest growing cities in Germany and is characterised by a leading 

position in R&D and by a high quality of life because of its excellent cultural services and a 

charming natural environment. In 2008, CWE – Chemnitzer Wirtschaftsförderungsund 

Entwicklungsgesellschaft mbH, the municipality’s business development agency, started an 

online job platform called ‘Chemnitz zieht an!’ (Chemnitz is booming!), which helps 

Chemnitz businesses looking for specialists. Two initiatives were specifically focussed on the 

youngsters: 1) Chemnitz IT alliance for specialists – aimed at connecting graduates with 

regional businesses; and 2) School-Business working group – acting as a platform for 

exchanging information and experience among the Education Agency, the Employment 

Agency, and Chemnitz’s chambers and businesses. The involvement of the municipal 

business agency in the process of staff recruitment for private companies is a concept not 

found anywhere else in Germany. The platform also provides information to specialists 

interested in returning to their home region. Basically, the service’s target group includes 

people wanting to return to Chemnitz, commuters, graduates from Chemnitz University of 

Technology, and specialists having no previous connection with the city or region.  

 

28 companies currently use the platform to place job advertisements for a wide range of 

professionals, such as engineers, technical experts and software developers. In 2014, 

there were 32 partner companies involved and the platform’s financing was equally 

shared between the municipal agency and the private sector. In terms of numbers, more 

than 1,700 qualified applications have been submitted to the respective companies via 

the portal. Since its launch, the portal has been accessed more than 5 million times with 

over 350,000 visitors, of whom half visit the platform on a regular basis. Since 2009, 

more people moved to Chemnitz than moved away (Chemnitz Stadt, 2017). 

IM
P

A
C

T
 

Sources: Chemnitz-zieht-an.de website; CWE (2014), presentation on ‘Fachkräfteportal www.chemnitz-zieht-

an.de – ein Erfolgsmodell’; European business network website; Chemnitz Stadt (2017), Chemnitz Gute Idee.  

 
08_DK: Ambitious talent strategy for the Copenhagen Region 2014-2017 

 

This initiative is described as a case study in Part 3. 

  

https://www.chemnitz-zieht-an.de/en/index-en
https://www.regionales-unternehmensforum.org/fileadmin/Downloads/Vortraege/7.VA/3_Fachkraefteportal_Chemnitz-zieht-an.de_Neubert_CWE_FINAL_2.pdf
http://www.ebn24.com/katrin-bothe-chemnitz-is-booming/?lang=en
https://www.cwe-chemnitz.de/fileadmin/medien/Presse/downloads/wirtschaftsstandort/CWE0003_Ansicht_Imagebroschuere_Final.pdf


http://www.keanet.eu/docs/creativespin_baselinestudyfinal.pdf
http://www.keanet.eu/docs/creativespin_baselinestudyfinal.pdf
http://tfconsultancy.co.uk/reports/Tallinn_Manifesto_Re-thinking_the_Creative_Economy_Dec2011.pdf
https://www.google.it/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=2ahUKEwjY6dadnYfdAhUCKBoKHTxNCPYQFjABegQICBAC&url=https%3A%2F%2Fwww.tallinn.ee%2Feng%2FTallinna_Arengukava_ENG_preview_veebi&usg=AOvVaw0M_mL0KCQqftx2gGSMWX5n
https://kultuurikatel.ee/en/tallinn-creative-hub/kultuurikatel/
http://inkubaator.tallinn.ee/
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10_EL: TRIGGER 

Authorities  Ministry of Macedonia and Thrace. 

Target groups Young scientists. 

Area type and objective Type 1 – Mitigation of brain drain/Response to the negative 

effects of brain drain (+Creation of brain gain). 

Period of implementation 2013-2015. 

Cooperating in the framework of a EU co-funded project to make the cross border 

area attractive to young scientists through a strong collaboration between academic 

institutions and the business community.  

A
P

P
R
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A
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‘TRIGGER - Transnational Initiative for guidance of graduated and entrepreneurship’ was a 

project implemented within the European Territorial Cooperation Programme Greece – 

Bulgaria 2007-2013. It had an overall budget of EUR 1,663,900 and was co-financed by the 

ERDF and national funds of Greece and Bulgaria. The main objective of the project was the 

investment on human capital for promoting economic growth through innovation in the cross 

border region of Greece and Bulgaria. In practice, the project aimed at creating employment, 

either in existing businesses or as self-employment. This was achieved through the creation of 

opportunities derived from networking and the establishment of synergies between the 

academic institutions and the business community. Businesses benefitted from the knowledge 

and innovation capacity released from the academic institutions, while young scientists 

benefitted from the upgrade of their skills and abilities. This in turn maximized their 

possibility of entering the local labour market, thus avoiding migrating elsewhere.  

 
 

Expected results include 200 young scientists employed in the local economy of the 

Greece-Bulgaria cross border region, 30% of which are women. The Trigger ToolBox 

Platform is available online at http://thetrigger-toolbox.eu as a supporting tool for 

creating businesses and identifying job opportunities. IM
P

A
C

T
 

Sources: TRIGGER website; TRIGGER ToolBox; TRIGGER project (2015), Good Practices Guide On 
Employment and Entrepreneurship, TRIGGER project Brochure, July 2015. 

 
11_EL: The Creativity Platform 

 

This initiative is described as a case study in Part 3. 

 

12_ES: Regional Plan for Scientific Research and Technological Innovation 2016-2020  

Authorities  Comunidad de Madrid. 

Target groups Young talented people working in R&D, in particular PhD 

graduates. 

Area type and objective Type 2 – Creation of brain gain; Reinforcement of brain gain. 

Period of implementation 2016-2020. 

Developing a long-term plan for the structural promotion of research and 

innovation, and leveraging the effects of attracting/retaining young talents involved 

in the academic world or employed in businesses. 

A
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http://thetrigger-toolbox.eu/
http://www.thetrigger.eu/
http://thetrigger-toolbox.eu/


http://www.madrimasd.org/uploads/v_pricit_para_web_v2.pdf
http://www.madrimasd.org/uploads/v_pricit_para_web_v2.pdf
http://www.madrid.org/es/transparencia/objetivos-e-indicadores


https://www.keep.eu/keep/project-ext/15696/EXPAT?ss=dccbed7eb4aa1186af7855ec3ab87fcf&espon
https://www.uudenmaanliitto.fi/en/cooperation_and_networking/previous_projects/expat
https://www.uudenmaanliitto.fi/files/13290/Retaining_international_talents_in_Helsinki-Uusimaa_Region.pdf
https://www.uudenmaanliitto.fi/files/13290/Retaining_international_talents_in_Helsinki-Uusimaa_Region.pdf
https://www.uudenmaanliitto.fi/files/13218/Expat_project_Policy_Recommendations_C70-2014.pdf
https://www.uudenmaanliitto.fi/files/13218/Expat_project_Policy_Recommendations_C70-2014.pdf
https://www.uudenmaanliitto.fi/files/12226/Final_report_Expat_Virtual_Platform.pdf


https://businesstampere.com/talenttampere/
http://www.ubc.net/sites/default/files/talentattractionmanagement_handbook_tendensor.pdf
https://www.tampere.fi/liitteet/i/64s38oj80/integrationprogramme.pdf
http://urbact.eu/sites/default/files/baseline_study.pdf
http://urbact.eu/sites/default/files/baseline_study.pdf
https://www.nantesmetropole.fr/actualite/l-actualite-thematique/transition-talents-un-premier-essai-concluant-developpement-durable-96353.kjsp
http://responsabilite-societale.audencia.com/articles/actualite/transition-talents-tt/


http://www.ilgiornale.it/news/milano/basta-cervelli-fuga-approvata-legge-che-salva-ricerca-1332527.html
http://www.regione.lombardia.it/wps/portal/istituzionale/HP/DettaglioRedazionale/istituzione/direzioni-generali/direzione-generale-ricerca-innovazione-universita-export-e-internazionalizzazione/legge-lombardia-ricerca-innovazione


http://www.openinnovation.regione.lombardia.it/it/lombardia-ricerca
http://normelombardia.consiglio.regione.lombardia.it/NormeLombardia/Accessibile/main.aspx?iddoc=lr002016112300029&view=showdoc
https://intranet.consiglio.regione.lombardia.it/Files/MonitoraggioLR/ATT_2018321113822UltimoMonitoraggio_LR29_2016_RicercaInnovazione14mar2018.pdf
https://intranet.consiglio.regione.lombardia.it/Files/MonitoraggioLR/ATT_2018321113822UltimoMonitoraggio_LR29_2016_RicercaInnovazione14mar2018.pdf
http://www.tecnicaospedaliera.it/cervelli-fuga-la-soluzione-regione-lombardia/
http://www.ilgiornale.it/news/milano/basta-cervelli-fuga-approvata-legge-che-salva-ricerca-1332527.html
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Description and approach 

 

To promote the mobility of highly qualified researchers, the Department of 

Research Programs of Wallonia DGO6 launched two funding schemes within 

the BEWARE Fellowships Programme in order to attract researchers to the 

Wallonia-Brussels Federation and in particular to Wallonia: 1) BEWARE 

Fellowships Industry and 2) BEWARE Fellowships Academia (COFUND 

programme/FP7 - Marie Curie Actions) (DG06 website).  

 

The BEWARE Fellowships Industry scheme is aimed at enabling Walloon 

SMEs or Accredited Research Centres in the Wallonia-Brussels Federation to 

benefit from the expertise of highly qualified researchers and, as a consequence, 

at encouraging an innovation process within the Walloon host. The programme 

lasts five years. Two calls per year were launched in Year 1, 2 and 3. The 

scheme provides individual researchers for a research period from 18 up to 36 

months. Benefitting researchers must hold a PhD or a minimum of 4 years 

research experience; shall not have more than 10 years’ experience from the date 

of obtaining the diploma giving access to their doctoral studies; and must be in a 

situation of transnational mobility (having spent less than 12 months in Belgium 

during the last 36 months). Promoters of the research can be SMEs with a head 

office in Wallonia or Accredited Research Centres in the Wallonia-Brussels 

Federation. The promoter’s minimum co-funding is 30% for SMEs and 25% for 

research centres (DGO6, 2014a).  

 

The BEWARE Fellowships Academia is a scheme focussed on technology 

transfer. It enables researchers to perform a research stay from 18 up to 36 

months in a university of the Wallonia-Brussels Federation, with 25% of the 

time to be spent in a Walloon company. The programme runs over five years, 

has 4 calls and covers 100% of the eligible costs. In order to apply, researchers 

must hold a PhD or an equivalent research experience (minimum 4 years); must 

be able to ‘demonstrate an innovative aspect to their research or an ability in 
technology transfer’(H2020 website); and must be in a situation of transnational 

mobility (having spent less than 12 months in Belgium during the last 36 

months) (DGO6, 2014b). In this funding scheme, the promoter is an academic 

unit of an institution of the Wallonia-Brussels Federation, with no legal 

personality (e.g. laboratory, team). The business partner can be a company with 

an establishment in Wallonia but it must have a clear business link to the 

research activities (DGO6, 2014c). 

 

For both BEWARE Industry and BEWARE Academia, the eligibility of each 

fellowship application is first reviewed by DGO6. Each eligible project is then 

evaluated by two independent external experts based on an evaluation 

framework provided by DGO6. 

https://recherche-technologie.wallonie.be/fr/menu/acteurs-institutionnels/service-public-de-wallonie-services-en-charge-de-la-recherche-et-des-technologies/departement-des-programmes-de-recherche/direction-des-programmes-federaux-et-internationaux/cofund-beware-fellowship/cofund-beware-fellowships.html
http://ec.europa.eu/research/infocentre/article_en.cfm?artid=49639
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